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Department of Veterans Affairs § 18.542

§ 18.515 Burden of proof.
The burden of proving that an age

distinction or other action falls within
the exceptions outlined in §§ 18.513 and
18.514 is on the recipient of Federal fi-
nancial assistance.

(Authority: 42 U.S.C. 6101–6107)

§ 18.516 Affirmative action by recipi-
ents.

Even in the absence of a finding of
discrimination, a recipient may take
affirmative action to overcome the ef-
fects of conditions that resulted in lim-
ited participation in the recipient’s
program or activity on the basis of age.

(Authority: 42 U.S.C. 6101–6107)

RESPONSIBILITIES OF DEPARTMENT OF
VETERANS AFFAIRS RECIPIENTS

§ 18.531 General responsibilities.
Each VA recipient must ensure that

its programs and activities are in com-
pliance with the Act and these regula-
tions.

(Authority: 42 U.S.C. 6101–6107)

§ 18.532 Notice of subrecipients.
Where a recipient passes on Federal

financial assistance from VA to pro-
grams and activities of subrecipients,
the recipient shall provide the sub-
recipients written notice of their obli-
gations under the Act and these regula-
tions with respect to such programs
and activities.

(Approved by the Office of Management and
Budget under control number 2900–0400)

(Authority: 42 U.S.C. 6101–6107)

§ 18.533 Assurance of compliance and
recipient assessment of age distinc-
tions.

(a) Each recipient of Federal finan-
cial assistance from VA shall sign a
written assurance as specified by the
Secretary that it will comply with the
Act and these regulations.

(b) Recipient assessment of age distinc-
tions. (1) As part of a compliance review
under § 18.541 or complaint investiga-
tion under § 18.544, the Secretary may
require a recipient employing the
equivalent of 15 of more employees to
complete a written self-evaluation, in a
manner specified by the responsible

agency official, of any age distinction
imposed in its programs or activities
receiving Federal financial assistance
from VA to assess the recipient’s com-
pliance with the Act.

(2) Whenever an assessment indicates
a violation of the Act or these regula-
tions, the recipient shall take correc-
tive action.

(Authority: 42 U.S.C. 6101–6107)

§ 18.534 Information requirements.
Each recipient shall:
(a) Make available upon request to

VA information necessary to determine
whether the recipient is complying
with the Act and these regulations.

(b) Permit reasonable access by VA
to the books, records, accounts, and
other recipient facilities and sources of
information to the extent necessary to
determine whether the recipient is in
compliance with the Act and these reg-
ulations.

(Authority: 42 U.S.C. 6101–6107)

INVESTIGATION, CONCILIATION, AND
ENFORCEMENT PROCEDURES

§ 18.541 Compliance reviews.
(a) VA may conduct compliance re-

views and preaward reviews of recipi-
ents or use other similar procedures
that will permit it to investigate and
correct violations of the Act and these
regulations. VA may conduct these re-
views even in the absence of a com-
plaint against a recipient. The review
may be as comprehensive as necessary
to determine whether a violation of
these regulations has occurred.

(b) If a compliance review or
preaward review indicates a violation
of the Act or these regulations, VA will
attempt to achieve voluntary compli-
ance with the Act. If voluntary compli-
ance cannot be achieved, VA may insti-
tute enforcement proceedings as de-
scribed in § 18.546.

(Authority: 42 U.S.C. 6101–6107)

§ 18.542 Complaints.
(a) Any person, individually or as a

member of a class or on behalf of oth-
ers, may file a complaint with VA al-
leging discrimination prohibited by the
Act or these regulations based on an
action occurring on or after July 1,
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